Federal Communications Commission
Washington, D.C. 20554

February 6, 2020

Dear Licensee:

1. In accordance with 47 CFR § 73.2080(f)(4), the station employment unit (the Unit) that
includes your station, referenced above (the Station), has been randomly selected for an audit of
1ts Equal Employment Opportunity (EEQO) program. A copy of section 73.2080 of the
Commission’s rules is attached at the end of this letter for your reference.

2. You must still respond to this letter, even if the Unit is not required under our rules to have an
EEO recruitment program due to the nature of its full-time workforce (because it has fewer than
five full-time employees, defined as employees regularly assigned to work 30 hours a week or
more). However, in your response, you are required to provide only a list of the Unit’s full-time
employees, identified only by job title (no names should be provided), the number of hours each
i1s regularly assigned to work per week, and a response to Question 3(e) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested. All Units must provide information for Question 3(e). If the Unit
employs five or more full-time employees, provide the following information, including an
explanation regarding any requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, described in section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not posted on each of these websites, indicate each
relevant website and provide an explanation of why the report is not posted, as required by
section 73.2080(c)(6). In accordance with section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided. If the Unit does not have its own website, but its
corporate site contains a link to a site pertaining to the Unit, then the Unit’s most recent EEO
public file report must be linked to either the Unit’s site or the general corporate site, pursuant to
section 73.2080(c)(6).

(b) For each of the Unit’s full-time positions filled during the period covered by the
above EEQ public file repotts, or since your acquisition of the Station, if after that petiod, dated
copies of all advertisements, bulletins, letters, faxes, e-mails, or other communications
announcing the position, as described in section 73.2080(c)5)(iii). However, to reduce your
burden of responding to this audit, if you have sent a job notice to multiple sources, you may
send us only one copy of each such notice, along with a list of the sources to which you have
sent the notice. In addition, indicate in your response whether you retain copies of all notices
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sent to all sources used, as required by section 73.2080(c)(5)(iii). For on-air ads that aired
multiple times, you may send us one log sheet indicating when the ad aired and tell us the other
times it aired instead of providing multiple log sheets. Also, tell us whether you have retained ali
the log sheets for each time the ad aired. We may ask for them for verification, but you need not
provide them at this time. Include, however, copies of all job announcements sent to any
organization (identified separately from other sources) that has notified the Unit that it wants to
be notified of the Unit’s job openings, as described in section 73.2080(c)( 1)),

(¢) Inaccordance with section 73.2080(c)(5)(v), the total number of interviewees for
each vacancy and the referral source for each interviewee for alt of the Unit’s full-time vacancies
filled during the period covered by the above-noted EEO public file reports.

(d) Documentation of the Unit’s recruitment initiatives described in section
73.2080(c)(2) during the periods covered by the above-noted EEO public file reports, such as
participation at job fairs, mentoring programs, and training for staff. Specify the Unit personnel
involved in each such recruitment initiative. Also, provide the total number of full-time
employees of the Unit and state whether the population of the market in which any station
included in the Unit operates is 250,000 or more. Based upon these two factors, determine and
state whether the Unit is required to perform two or four initiatives within a two-year period,
pursuant to sections 73.2080(c)(2) and (e}(3)." If you have performed more than four initiatives,
you may provide documentation for only four and summarize the rest instead of providing
documentation for all of them. If we believe any of the initiatives you have documented are

inadequate, we may ask for more information, but documentation for four is all we need at this
time.

(e) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before anybody having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and

date thereof or current status. Note that all complaints must be reported, regardless of their status
or disposition.

() In accordance with section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
fetter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(g) In accordance with section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is



effective and to address any problems found as a result of such analysis.

(h) In accordance with section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEQ policies are
followed for the Unit’s union-member employees and job applicaats.

(1) If your entity is a religious broadcaster and any of its full-time employees are subject
to & religious qualification as described in section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source that referred the
person hired must be provided. No other records are required for those hires. If five or more
full-time positions are not subject to a religious qualification, the licensee must maintain and
provide all records for such hires and complete the initiatives required under section
73.2080(c)(2). Otherwise, a religious broadcaster is not required to perform these initiatives.

(1) Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate
guidebooks. If you believe any of the information in various corporate manuals or posters are
relevant to any part of this audit letter, you may summarize what is in them. If you believe this
letter requires you to provide an unusually burdensome volume of documentation, you may
contact us prior to the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job
title (and the number of hours each employee is assigned to work) and a response to Question
3(e) above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below,

(b) Broker receiving audit letter from brokered station licensee, If you are the
broker of a station, and the station you are brokering receives an audit letter, the licensee of the
brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEO information relating only to your own full-time employees at the brokered
station. See section 73.2080(H)(3).



(c) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain
EEO data for a station you are brokering with that for your own station that is the target of this
audit letter, and lack the ability to separate the information, you must include in YOuUr response
the information requested herein pertaining to your full-time employees at the station(s) you
broker. See section 73.2080(f)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s),
total fewer than five, however, you need only respond to this letter by the deadline described
below by submitting a list of your Unit’s full-time employees (listed by job title and number of
hours regularly assigned to work per week) and the same type of list for the full-time employees
you employ at the brokered station(s), and a response to Question 3(e) above.

5. Procedures, You must upload your response to this audit letter to your station's online
public inspection file on www.fee.goy by March 23, 2020, and include in your response your
station’s Facility ID Number and an e-mail address where a station representative can be
contacted about your response. The response should be filed in the online file under “EEQ
Records™ which will appear as a briefcase icon on the left side of the screen when you go into the
online public file. You should not direct your response to the office of the FCC Secretary. The
Secretary does not process responses to EEO audit letters. The accuracy and completeness of the
response must be certified by an officer, partner or other principal of the Station licensee or
broker (as appropriate) or, in the case of a noncommercial educational station, by an officer,
member or other principal of the licensee. (See 47 CFR §1.16)

6. To knowingly and willfully make any false statement or conceal any material fact in response
to this audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001; 47 CFR § 1.17),
revocation of any station license or construction permit (47 U.S.C. § 312(a)1)), and/or forfeiture
(47U.8.C. § 503). Extensions of time must be requested by e-mail to lewis.pulley @fce.gov and
will be granted only upon a showing of extraordinary circumstances. Unless and until the EEO
Staff grants an extension the original deadline remains in effect. Failare to respond to this audit
letter by the deadline is punishable by sanctions in accordance with section 73.2080(g).

7. In accordance with sections 73.3526(e)(10) (for commercial stations) and 73.3527(e)(11) (for
noncommercial educational stations), available through these links:
https://iwww.ecfr.gov/cei-binftext-

1dx?51D=05bcd2d178b35195633871d209¢cc728e& me=true&node=sed7.4.73 13526&rgn=div8

hitps://'www.ecir.eov/cei-binftext-
1dx?S1D=05bcd2d178b35195633871d209c728e& me=true&node=sed7 A4.73 13527&ren=div8

you must place a copy of this letter and your response in the online public file, of each affected
station. Consequently, your response should not include personal information about individuals,



such as social security numbers, home addresses, or other personally identifiable information.
We do not require that employment units retain such information in their records, or that such
information be provided in response to this letter.

8. If our EEO random audits sent in 2017, 2018, or 2019 included the Station, you may not have
to respond to this letter. If the Station completed an audit in that timeframe, before responding,
please tell us the dates of public file reports included in the Station’s recent audit response, via c-
mail to lewis.pulley @fcc.gov. We will then advise you if a response 1s necessary. Also, if your
most recent license renewal application was granted after February 1, 2018, you may not need to
respond to this letter. To find out if you are exempt from responding, send an e-mail to
lewis.pulley @ fee.gov. Should you have any questions, please contact the EEO Staff at (202)
418-1450. Thank you for your cooperation.

Sincerely,

%w;(ﬂ %
Lewis C. Pulley

; Assistant Chief, Investigations & Hearings Division
Enclosure Enforcement Bureau



47 C.F.R. § 732080

CODE OF FEDERAL REGULATIONS
TITLE 47—~TELECOMMUNICATION -
CHAPTER I-FEDERAL
COMMUNICATIONS COMMISSION
SUBCHAPTER C-BROADCAST RADIO
SERVICES -
PART 73—-RADIO BROADCAST SERVICES
SUBPART H—-RULES APPLICABLE TO ALL
BROADCAST STATIONS -

" §73.2080 Equal emplayment dppo&uni‘dcs (EEQ).

() General EEO. palicy. Equal opportunity .in
employment shall be afforded by all licensees -or.

permittees of commercially or noncommercially
opersted AM, FM, TV, Class A TV or intemational
broadcast stitions {as defined in this part} to all,
qualified persons, and no person  shall be

discriminaled apainst in employment by such
stations because of race, color, religion, national-

origin, or secx.. Religious radio broadcasters may
establish religious bélief or affiliation as a job
* qualification for all station employees. However,
they cannot discritninate an the basis of race, color,
national origin ‘or gender from among those who
share their religious affiliation or. beliel. For
purposes of this mi:, a rcligious broadeaster is a
licensee which is.or is closely affiliated with, 2

church, synagogue, or -other religious entity,-

including a subsidiary of such an entity.

¢5)) Gcn:ra! EEQ ‘program rcquircmcms Each
broadcast station shall establish, maintsin, and camy
out a positive continuing. program  of specific
prac:uccs designed to ensure equal oppertunity and
nondiscriminalion in every aspect - of  station
emplayment policy and prectice. Under the terms
of its program a station shall

(1} Define the respansibt ity of each level of

management to-ehsure vigorous enforcement of its -

policy of equal opportanity, and establish. a
procedure to _review and control managerial and

(3} Ccmmumcaic jts

Page |

SUpPErvisory. -pcrform.ané:e'
@) Inﬁmn its employeés and mqgnmd ﬁnployee

organizations of the equal employment opportumity
policy a.ud program and cnhst themcmpmhon,

opportunity policy and program and’its employment

, heeds .to sources of qualified applicants without

regard to race, color, religion, national origin, or
sex, and solicit their rccrurtmcnt assistanice on a
continuing basfis; .

(4) Conduct a conhnumg pmgmn} to cxclud: alf ..
unlawfu! forms of prejudice or discrimination -based
upon race, color, religion, national’ ongm or 8ex
from its, pe:rsonne} policies zmd practlccs and

. working condmnns and

(5) Conduct = continring review of job structure
and employment practices - and adopt positive
reeruitment, job deslgn, and o{hcr measures needed
to ensurc genuine equality. of opportunity 1o
pamclpalc fully in . all 'orgamz,anona% Cunis,
occupations, and levels of responsibility,

‘ (c) Specific EEQ program requirernents. U-n-dcr th;*.'

terrns of its program, a station cmployment unit
st .

(i) Recruit for every fulltime job vacancy in its.
operation. A job filled by an intemal promotion is
not considered a vacancy for which rouitment is
necessary. Religious radio  broadeasters  who
establish_religious . affiliation as a qualification for a
job posmun are not required to comply with these
recruitment n:qunr:mcnts with. respect lo that jobr
position or positions, but will be expecied to make
reasonable,, good faith efforts to- recriil applicants
who are qualified based on their religious

" affiliation. Nothing in this . section sha)l be,

interpreted  lo. require a broadcasiy to.. grant

]

preferential treatment- to any individual or group

" based on race, color, national origin. religion. or

pender,

(i) A station employment unit-shall use recruitment
sources for ecach vacancy. sufficient in s

aqual' Jemployment



" (5) The public may file complamts throughout the,

license temny based on 2’ station's Foim 397 or the

contents of a station's public file. Provisions.

conceming ﬁ!mg, withdrewing, or non-filing of

informal" objections or petitions to dény licenss

renewal, - ass:znmcm, or transfet. applications - arg, : :
delineated n §§ 73.3584 and 733587 3589 of the ’ ' i
Commission's rules. . ' '

() Sanctions and Remedies.. The Commission may
issue approprate sanctions and rcmedJcs for any
vrolatmn of this rule.. .

47 C.F.R. § 73.3526 47.C.ER.§73.3527

' CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL

CCDE OF FEDERAL REGULATIONS

TITLE 47--TELECOMMUNICATION

CHAPTER I--FEDERAL ..

COMMUNICATIONS COMMISSION - COM MUNICATICNS COMMISSION

.SUBCHAPTER C--BROADCAST RADIO SUBCHA#‘TER C—-BROADCAST RADIQ

SERVICES SERVICES
‘PART 732--RADI0C BROADCAST # PART 73--RADIO BROADCAST

SERVICES : . ' SERVICES

SUBPART H--RULES APPLICABLE TO SUBPART" H--—RULES APPLICABLE TO

ALL BROADCAST STATIONS ALL BROADCAST STATIONS

~

§ 73.3527 Local public inspection filé o

g5 73. 3526 Local public mspec’tmn fite of
noncomimercial * educational  stations

commercial stations,

(e)(11) praterial relating to FOC inveshga~

(e)(10) Material relating to FCC
investigation or complaint. Material
having a substantial bearing on a matter

which s - the. subject of ah FCC .

investigation or complalnt to the FCC of
which the applicant, permittee, or
licensee has been advised. This material
shall be retained .until the applicant,
parmittee, or licensee is notified In
writing that the materiai may be
discarded, ‘

'thz or comploint. Material having a

substantial bearmg on a matter which

.is the subject of an FCC investigation

or complaint to the FCC of which the
applicant, permittee, or licensee has
been advised. This mateérial shall be re-

‘tained until the applicant, permittee,

or licensee is notified in writing that
the matamal may be dlsca.rded




conncct:on with such Vacancxcs, and

(v) A list and bnef d:scnphun of 1nmanv=s"
undertaken pursuant.to paragraph (c){Z) of ﬂns

-gection durin 2 the preceding year.

‘ (d) Smail Stahon Exemption. The prom:ons of

paragm:hs ) and (¢) of this section shal not apply

to stationemiployment umits thai have fewer than

five full-nme employces

(e) De—ﬁnmuns F or rhe: purposcs o%th!srulc

(1) A full-time. cmp]oyee is a pcnnancm employee.

whose regular work schedule is 38 hours per. week
ormeore. ' E2bN

T

',(2) A station cmp]oymcnt umt is a statmn ora

group -of commonty ownzd stations in’ the. same -

) rnarkc‘t thét sharc at ledst.une employee,

(3} A smaller rharket includes metropalitan areas as

defined by thc‘*Ofﬁcc of Management and: Budget- -

" with a populitiéh -of fewer than 258,000 persons
and -areis cobiside of aH: mébropolitan _ areas, as
'dct‘ned by ﬂ'xE Ofﬁj:c ofManag:mnt and Budgct
5w onl s

(f} Enfortzmcm. ’I‘hc Hfollowmg pmvxsmns -apply
' :mploymr.n! “activity ¢ conpéerning®  full-time
: posmon.! “af each bmadcast statiensemployment unit
" (defined i’ thigdpart) - cmpioymg “five .Of: more
persont iii Fu}t-hm positions;excépt where noted.

(1} Al broagtast stations, mctudmg (hose that are
part’ of an’ enmiplgyiment- unit with fewer than.five
_ full-time- employees, shall-file’ 2 Broadeast. Equal
_ Employment ‘Opportunity "Program Report (Farm
"396) 'with theif repewal appllcalmn Forro 396 is
filed on the date the stitiow-is dues to ~file its
'ap'bhcauon for renewal of “license. 1f 3 broadcast

'hccnscc deguires’ a station passuan} 19 ECC Form

31%"or. FCC Fonm 315 during the period thal is to
form ‘the bisig” for the Form-396, information
provided on it4 Form 396 should - cover the
licensee's EEO recruitment actvity duoring. the
period starting ‘with the date it acquiréd the siation.
Statiohs dre required to maintein. 3 copy of their
Formm 396 in the station's public file in aceordance
with 1hc provisions of§§ 73, 3526 and 73,1527,

{2) Thr: Comm:ssmn witl co-nduct 4 mid-term
review of - the cinployment - pragtices- of each
broadcast 1elevision slation and each radio siation

. Formg 397, and the EED puiﬂu: ﬁlc

: ; mar}r.cl 8§, | thc. brokercq ;t:gt.lon, gh

that is part of an employment umt of more than ten -

full-ime - employees - four years following .the

" station's most recent license expiration date as
- specified in § 73.1020. Each such lcenges -is’

required to file with the’ Commiission thé Broadcast -
Mid-Term Report (FCC Form 397) four ‘months
pncrr",to that date. 1f a broadcast ligenses acquires a

staticn pursuant te FCC form 314 ‘or 'FCC Fomm

315 duiing the périod that is to form the basis for -
the-Form 397, its"Report should cover the licensee's .
EEO mcmnm:m actiyity - dunng the pcnod starrtmg o
with the date it acqum:d the station. - T

.....

T ) 1f a station s mb_;wt 10" tifne brokcrag;.__.

agreement, the. licensee shall ﬁle Fomms 396, Forms

'397, asd, EEG pubi;c ﬁ!e rcpqt concun}n_g mﬂ‘y its
own rncrustmmt achv:ty If-a hgenses s ‘& broker of- =
apothq' Station or sm;mm, th;. ln:cnsee-Berer shall -

include jts recruitment activity for. the brokcred-
station{s).in detsrmining: the bases of Farms 3986, . -
otts Tob its
own station. If & licensee-broker owmmore than
one station, it shall include its- recruitinent” activity

for m,‘bmkmd station: in. ﬂ;c Forms.396, Forms

. 39‘2, and, EEO, public filg, reposts ffe:d fur its own
and in the -
" same . mark:guqas the ?{:kcrpd statmn If -=a

station that Lg,r.nost closely atﬁl:atcd
imcnsee-brg)ccr does not own 2 stat;!c.m in the same .
e, it shall include
its ‘Tecrubtment activity for the bmke;gb‘cl station’ in
the: Forms 396, Forms 397, and EEO public file
reports . filed for | its - awn " station  that is

.gcographica}ly closest to thc;hmkcrtd sutlun

—(4) Bmdcasl stations sui:ycct to this sccnon shall-

maintain records  of  their recruitmédl -setivity

necessary - 'ta, demonspate !ha! .are  in..
campliance . w!}'l’b-!.hc EEO ru]: inns shall, .
ensurg; that {lhcy maintain rcr:otds suffigient_ to verify

the accuracy of mfnrmauon,pmj]ded in Fonns 3%6, .
Forms 357, and EEO pubhc ﬁc rcpﬁns Tao
determine  compliance. with ‘the EEQY rule, the

' Cn,mmlsswn may conduct mqulnes of chcnsa:s 3

random or if it haq rmd:nu; of & possible Violation,
of lhc EEQ nﬂ Infaddmon, thc Cgmmzs'émn will
conduct randmn audju Specifically, - éach year

" approximately . fiye percent of ‘all licenspes in the
television - and :adw services will b: randomly <

selected  Tor - audit, cnsunng “that,” evin though the
number of radia licensees is significantly Jarger than
telcvision licensees, both services are l‘cpfcsmtcd in

.. the audit process. Upon requedt; s!aums shafl make
. .F=cords avaﬁab]c ia the Camm;ssmn for us review,



‘(4) Periodieally analyze measures tELk:n to:

D st—swmmatc the station's equal mployment
opportunity, - progr—am to job applicants and
" employees; . :

(if) Review scmorrty practices ta eosure that such
practxccs are nondlscmnmatozy,

(fii) Examine rates of pay and fringe bensfits for
employess havmg the sahe duties; and eliminate
any inequities based upon race, national origin,
color, religion, or sex discrimination'

(iv) Utilize media for recruitment purpascs in a

manver that- will contain “no indicaticn, either

c.xp]n:rt or tmphcu, of a preference for ore race, .

‘ nathma’F origiti, eolor, religion or sex over anothar'

{v} Ensuvre that promotmns to posmo:ns of grca.t:r
responsibility are made’. in a2 nendiscriminatory
_ manner; :

(vi) Where unian agreements exist, copperate with
the union or unfons in the development of programs
to ensure all persons .of equal opportimity for
cmployment, irrespective of race, nationa}l origin;
color, religion, of sex, and include an sffective

nond:scnmmanun clause in new or renegotiated .

union ae,n:cmcms and

(vif) Avoid the use of sclection téchniques or tests
that have the effect of discriminating agamst any
person  bmsed on race, national origin, color,
) rchgmn or sex.

(5} Retain records 1o document that it has satisfied
the rc:qulrcmcnts of parapgraphs (c)(1) and (2) of this

section. Such records, which may be maintained in-
an clectrotic format, shal] be retained until afier

grant of the renewal applicstion ot the term durmg
which the vacancy wids filled or the inhiative
occurrtd Such recotds need not be submitied 16
the FCC unless -specifically  requested.  The
fo!lowrng records shail be maintained;

(i) Listings of all full-time job vacancies filled by
the stalion :mployment unit, idcnliﬁad by job title;

(ii) For each sueh vacancy, the rccrunmcm sources
utitized to fill the vacancy (including, if npphcablc
. organizatioris entitled (o notification pursuani - to

paragraph (c){l}(f‘) of this section, which should be

s-paratc}y identified), identiffed- by name, addrcss

contast person and tclq:hanc number;

(i) Dated copies of all advcmscmcm: bu‘lletms
Jetters, Tixes, e-mails, - or gther communlcanans
announcmg vacancies; .

V) Doeumcntabon nc.ccssary 10 - dmcnsmte
performanes of the iitiatives vequited by paragraph
(c)(z) of this secion, “including. sofffcient
information te fully disclose the nature of the
initiative and the scope of the station's participation,
mcludmg the station pcrsonnc] mvolved .

(¥) The total number of mtcmcwm fof each
vacancy. and the referal source for  each
intervizswee; and I e

(vQ) The date each vacancy was' filled and the
recruitmient source that rcf:rmdthchrrea: .

{6} Annuaﬂy, on the annn/mal;y of the date a

- station is due to file its. renewal .application,. the

station shall place in its pubfic file, maintained
pursuant to § 73.3526 or. § 733527, and on its web
site, if it has ooe,- an EEQ- public. file report
containing the following information (although if
any broadcest Jicensee  acquired a station pursuant o
FCC Form 314 or FCC Forrn 315 during the twelve
months covered by the EEO public file. report, its -
EEO public file veport shall cover the. peripd

starting with the date it acquired Lhc stahon) ’

(i) A list of all full-time vacancies filled by the
station's employment unit during the proc.:dmg year,

identified by job tile;

{ii) For each such vacancy, . the recruitment
source(s) utilized té M} the vacancy (including, if
applicable, organizations - entited 16 notjfication
pursuant 1o paragraph (c)!Xi) of this section
which should be separately .identified), identified by’
name, address, comlact persori  and tejephone

numbes; : . : -

{iii) Thé recruitment source thal referred. the hiree.

for- cach full-time vacancy during the preceding

| yean,

(iv) Daiz reflecting the total number of persons -
interviewed for fuli-{ime vacancies during  the
preceding year and the lota! nimber of interviewess
referred by each recruitment | source utilized mn
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‘d.isscminatc inform—ation concerning the ?acancy.

@iy In addition to such recruitment sources, & ..
station employment unit. shall provide not:ﬁcat:un. .

of each full-time yacancy to any organization-that
distributes. © information about

be“éentitled to notice “of vacaneies, - the - requesting
orgamzanon ‘must promde the. station employment
unit with its pame, tnailing sddress, e-mai} address
Gf apphcab]c), ‘tejephone numbcr -#nd  contact

person, &nd |dc*nt1fy iR mtegouy or catcgoncs of
vacancies - of Which *if réquests hotice. (An’

organization may rcqfucs,t ncticg of ali vacancies).

(2) Engage in at
employment unit, has” more than ten full-tire
'm‘pfsyfcs and:i5 not Jodated in 4 staller market) or

‘two (if it has five o' terf full4ime employees and/or

is Jocatéd "enfirely in a ‘Smialfér ‘market) of -the .

follgwing initiatives during’ each twwycar _period

beginning with the date stations’ in the station - -

employment unit are n:qum:d o, file renewal
apphcahohs, or -the - secofid, fmmh or - sixth
anmvcrsancs of“rhat dat:

.(l) Parttcigabon in’at 1casl four job falrs by station
.personne! Who” have sujbstam:al rcspnm‘,}blhry in the
making of hirihg dccrs:ons ‘

(i) Hnstmg'of'al lehst one job fair;

(m) Co- sptmsonng “at feast ope job fair with

organizations in the business and professional
-comimthity: whose m:mbmh:p includes -sifbstantial
: paﬂicipatioh of wom:n and mmormcs

(w) Pamcxpahon in st kasi four events sponsorcd
by’ brgamzzuons rcprékcntmg groups present in the
cummumry “ipictested i broadcdst  employment
isfhes,  inclobing co’nVcnhons career - days,
' works'hops snd sm'nla: acuvmcs -
(v) -Establishmen! *"6f af mlcms}np program
ddSIgncd 1% ass:,s[ members of the -community 1o

- acquire sklns nccdcd for broadcast crnphyment

{v1) Pamczpa.lmn in job"banks, Internel prog._rams,
and other programs designed ie-promote “eutreach
&entre!]v (i.e, fhat are nol primarily directed 1o
providing notification of specificjob \’acanmcs)

emplnymcnt _
.Opportunities to job seekers or refers job seekers to-
emplagcrs upon requcst By -such _organization. To .

Jeast four (if the- station

' paﬂjcrpanun of women and mmonncs

. _.crnploym r.nl

‘d:scnmmaho-n.

_broadcéast employment

\ris} t’uuu}pduuu A SCDDJRI'SIHP programs

desighed to essist students interested in pursumg i

careerin broadcasnng:

(vm) Establishment of training program.s dcs:gned,'
.t6 enable station perfonnel to acquire skills that

could quallfy them fcn' “higher lwel posmcms, X

g v -
(ix) Estgblishment of = m;m‘.onng pragram fcr
station personnzl; .

(x) Parncrpanon in at lcast four cvcnté‘én' pmgrams o
sponsored by educatiorial institutions relating to’ -

career opporturiities in broadcestmg:

(xi) Sponsorsl'np of at lcast two' events in the

community designed to inform and' educate
members of the public as- to -
apportunmcs inbroadcasting; g

.

in a job bank or newsletter of media wadé groups
whose . membership  imeludes substantial

(xni) Provision. 01' ,assxstancc to’ unaffhatcd
non-profit entitizs in the saintenance of web, sites

that provide counseling on the process of s:archmg'

for. broadcast cmplcyrncm and/or. other- career.

- dcvnlopmcnl assssham:e pcmncm to broadcastmaa

~ (xiv) Prowsmn of lram;ng 10 mmagcmm; lcvcl‘

pcrsonnct " ‘to  ‘methods. “of ensuring cqua]

. opppgiunity . énd . preventing

(¥v) Provision: .of iraining- 10
unaffilisiéd non-profit orpanizations interested.

enable - them to- bener’ rcl’:r _mb candrdatcs for

" broadcast posmons

{xvi) Pamc:pauon m'nlhcr aclivi:iﬁ'dcsiéch by

the station employment unit reasonably -¢alculated
1a further the poal-of drsscrnmp{mg mformatmn 8s

to employment opporiunities in broadeasting to job. °

candidates-who mighl olhcrw:se be unaware of suc'h
oppormmnzs .

(3) Analyze ils recruitment ‘progmh} ‘on an ongoing’
basis to ensarz that il is efTective in, achieving broad

outrcach 1o potential apphcams and address any’

‘problems found as 8 result of it apalysis.

personnel of .

employment .

(xidy Lxsnng of cach .pper-level catcgoty optzmnu '

_appoertunitjes that would ’

-



